Policy Document for Christian Spiritual Direction

Introduction
This document outlines the policies and guidelines for the practice of Christian Spiritual

Direction within our community. Spiritual direction is a practice aimed at helping individuals
deepen their relationship with God, explore their spiritual journey, and grow in their faith.

Purpose
The purpose of this policy is to:
o Provide a framework for effective and ethical spiritual direction.

« Ensure a safe and supportive environment for all participants.
o Uphold the values and teachings of the Christian faith.

Definitions
« Spiritual Direction: A process of accompanying individuals in their spiritual journey,
facilitating reflection, discernment, and growth in faith.
o Director: A trained individual who offers guidance and support in the spiritual direction

process.
o Directee: An individual seeking spiritual growth and guidance.

Scope

This policy applies to all spiritual directors and directees within our community, including
church members and affiliated participants.

Principles

1. Confidentiality:

o All conversations between directors and directees are confidential, except in cases

where there is a risk of harm to the individual or others.
2. Respect and Inclusivity:
o Spiritual direction will be offered in a manner that respects the diverse
backgrounds and beliefs of individuals within the Christian tradition.
3. Mutual Accountability:
o Both directors and directees are responsible for maintaining an open and honest
dialogue throughout the process.
4. Professional Boundaries:



o Directors must maintain appropriate boundaries to ensure a healthy and
professional relationship with directees.
5. Spiritual Practices:
o Directors are encouraged to integrate various spiritual practices (prayer,
meditation, scripture reading) to enrich the direction experience.

Procedures

Training and Certification

« Directors must complete a recognized training program in spiritual direction.
« Ongoing education and supervision are encouraged to maintain best practices.

Intake Process

e An initial meeting will be conducted to assess the directee’s needs and establish a
relationship.
« Directors will inform directees about the goals and expectations of spiritual direction.

Meeting Structure

e Meetings should typically occur monthly, lasting 60 to 90 minutes.
« Directors will prepare for each meeting, focusing on the directee's current spiritual
concerns.

Feedback and Evaluation

o Directees are encouraged to provide feedback on their experience, which will be used to
improve the process.

« Directors should periodically assess their effectiveness and seek supervision when
needed.

Ethical Guidelines

1. Non-Judgmental Attitude:

o Directors must approach each directee with compassion and without judgment.
2. Integrity:

o Directors should avoid any exploitation of the director-directee relationship.
3. Cultural Sensitivity:

o Directors must be aware of and sensitive to the cultural backgrounds of directees.



Conclusion
The practice of Christian Spiritual Direction is a sacred and transformative journey. This policy

aims to create a respectful, safe, and enriching environment for all involved. By adhering to these
guidelines, we foster a community where spiritual growth can thrive.

Review and Amendments

This policy will be reviewed annually and may be amended as necessary to ensure its relevance
and effectiveness.



